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October 23, 2003
 
MEMORANDUM OF AGREEMENT
 
BY AND BE'IWEEN
 
THE ROYALTON-HARTLAND CENTRAL SCHOOL DISTRICT
 
AND
 
THE ROYALTON-HARTLAND TEACHERS ASSOCIATION
 
The Royalton Hartland Central School District ("District") and the Royalton 
Hartland Teachers Association ("Association") hereby enter into this Memorandum of 
Agreement in complete and final settlement ofall issues proposed and negotiated for the 
July 1, 2004 to June 30,2001 successor collective bargaining agreement to the July 1, 
1999 to June 30, 2004 agreement. The tenns ofthis Memorandum of Agreement shall 
not become effective unless and until they are approved and ratified by the Board of 
Education of the District ("Board") and ratified by the members of the Association. 
All provisions ofthe July 1, 1999 - June 30,2004 collective bargaining agreement 
between the parties shall be continued and updated where necessary to incorporate it into 
the successor agreement unless specifically modified by this Memorandum of 
Agreement. All references to amendments made herein are made with respect to the 
1999-2004 collective bargaining agreement between the parties and such amendments 
shall be incorporated into the successor agreement. 
1.	 Article IX(B)(3) is hereby amended to add: 
Should the Orleans-Niagara BOCES (" BOCES") change its calendar 
such that the two weeks ofvacation provided herein (that is currently 
required to occur in conjunction with the Easter Holiday), does not 
coincide with the BOCES calendar (i.e. the BOCES changes to a week in 
February and a week in April), then the parties shall immediately meet to 
detennine how best to provide for the education ofthe District's BOCES~ 
students and to negotiate the impact to the District. 
1.	 Health Insurance: 
Schedule F, Sections B (11) is hereby amended to provide: 
(a)	 An employee will receive two thousand dollan ($2,000), ifeligible and 
does not elect to take the family plan. 
(b)	 An employee will receive eight hundred doUan ($800), ifeligible and 
does not elect to take the single plan. 
(c)	 The employee will receive this payment, fifty percent (50%) payable in 
the first check in December and fifty percent (50%) payable in the last 
check in June. Any period of less than six (6) months shall be pro-rated. 
The intent of this section is to eliminate payment for double coverage. 
Upon approval and ratification of tbis agreement, tbe District will caule tbis 
"buyout" benefit to be available to RHTA members on a pro-rated basis. 
For example, if tbese amendments are approved and ratified at a time tbat 
will allow bargaining unit members to "opt out" eft'ective January 1,2004, 
tben sucb bargaining unit members sball receive 50% of tbe payments set 
forth above. 
Schedule F, Section B is further amended to add: 
Effective July I, 2004, all bargaining unit members and retirees who 
require the use of long term "maintenance" drugs, where the dosage period 
is three (3) months or more, will be required to obtain such drugs through 
a mail order provider. Any bargaining unit member or retiree who fails to 
use a mail order provider as required herein will not be eligible for 
reimbursement under the SI.00 co-pay prescription coverage provision, 
but will still be eligible for the Genesee Area Healthcare Plan Prescription 
co-payment plan, as determined by the health plan provider. 
Upon approval and ratification of tbis agreement, the Association will 
promote and encourage tbe use of mail order providers by itl members to 
begin immediately. 
3.	 Salary 
Base salaries shall be increased by the following percentages in the following 
school years: 
2004-05 1% (approximately 3% with step)
 
2005-06 2% (approximately 4% with step)
 
2006-07 1.5% (approximately 3.5% with step)
 
The salary schedule is attached hereto as Schedule"N'. 
4.	 Except as otherwise provided, all agreements shall be effective July 1,2004. The 
tenn ofthe new agreement shall be three years, from July 1,2004 to June 30, 
2007. 
FOR THE DISTRICT	 FOR THE ASSOCIATION 
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